EMPLOYMENT APPLICATION
FOR THE POSITION OF

SAN DIEGO ASSOCIATION OF REALTORS®

AN EQUAL OPPORTUNITY EMPLOYER
4845 RONSON COURT, SAN DIEGO, CA 92111

|

0

-

SAN DIEGO ASSOCIATION OF REALTORS® MAILING ADDRESS: P.O.BOX 85586, SAN DIEGO, CA 92186-5586
PHONE: (858) 715-8000 FAX: (858) 715-8088 WEBSITE: www.sdar.com EMAIL: jobs@sdar.com

Name:
Last First Middle Initial
Address:
Street City State Zip
Home Phone: Work Phone: Cell/Alt:

REFERRAL SOURCE: Please Check One

Newspaper Name: Community Job Center
Trade Publication Name: SDAR Employee
Internet Name: Friend
Walk-in Other Please List
PERSONAL INFORMATION:
YES NO
Are you over the age of 18?
If you are under the age of 18, can you furnish a work permit?
If hired, can you provide valid authorization of your U.S. citizenship or proof of your legal right to live and work in
this country?
Have you ever been convicted of a criminal offense (felony or serious misdemeanor, i.e. theft, DUI, domestic
violence, etc.)?
In answering this question do not include: information regarding an arrest or detention that did not result in conviction;
information regarding referral to, and participation in, any pre-trial or post-trial diversion program; minor traffic violations;
convictions for which the record has been judicially ordered, sealed or expunged; marijuana-related convictions described in
California labor code section 432.8 that are more than 2 years old; misdemeanor convictions for which probation has been
successfully completed or discharged and that have been judicially dismissed pursuant to California penal code section 1203.4
If “Yes” please explain:
(No applicant will be denied employment solely on the grounds of conviction of a criminal offense. The nature of
the offense, the date of the offense, the surrounding circumstances and the relevance of the offense to the position
applied for may, however, be considered.)
If hired, would you have reliable means of transportation to and from work?
Would you be available to work overtime, if necessary?
Salary Desired $
EDUCATION:
School Location Units Major Minor Degree/Diploma

Completed
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CERTIFICATIONS/LICENSES:

Name of Certification/License Issuing State Certification/License Number

WORK HISTORY: Starting with your present or most recent job, list 10 years of work experience and periods of unemployment. If
additional space is needed, attach additional sheets. APPLICANTS MUST FILL OUT THIS SECTION EVEN IF ATTACHING A
RESUME. (If discharged from the military, please only list if you were adjudicatively discharged under “reason for leaving.”)

Employer From To Phone
Address Supervisor
Job Title Starting Salary Current Salary

Duties/Responsibilities

Reason for Leaving

May we contact this employer for a reference?

Employer From To Phone
Address Supervisor
Job Title Starting Salary Ending Salary

Duties/Responsibilities

Reason for Leaving

May we contact this employer for a reference?

Employer From To Phone
Address Supervisor
Job Title Starting Salary Ending Salary

Duties/Responsibilities

Reason for Leaving

May we contact this employer for a reference?

Employer From To Phone
Address Supervisor
Job Title Starting Salary Ending Salary

Duties/Responsibilities

Reason for Leaving

May we contact this employer for a reference?
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PROFESSIONAL REFERENCES: List below persons not related to you who have knowledge of your work performance and work
history. (Preferably Supervisors)

Name Title

Address City State Zip
Professional Relationship Phone

Name Title

Address City State Zip
Professional Relationship Phone

Name Title

Address City State Zip
Professional Relationship Phone

Name Title

Address City State Zip
Professional Relationship Phone

PLEASE READ CAREFULLY, INITIAL EACH PARAGRAPH AND SIGN BELOW

| hereby certify that | have not knowingly withheld any information that might adversely affect my chances for

(Initials)  employment and that the answers given by me are true and correct to the best of my knowledge. | further certify that I, the
undersigned applicant, have personally completed this application. | understand that any omission or misstatement of
material fact on this application or on any document used to secure employment shall be grounds for rejection of this
application or for immediate discharge if | am employed, regardless of the time elapsed before discovery.

| hereby authorize the San Diego Association of Realtors to thoroughly investigate my references, work record,

(Initials)  education and other matters related to my suitability for employment and, further, authorize the references I have listed to
disclose to the San Diego Association of Realtors any and all letters, reports and other information related to my work
records, without giving me prior notice of such disclosure. In addition, | hereby release the San Diego Association of
Realtors, my former employers and all other persons, corporations, partnerships and associations from any and all claims,
demands or liabilities arising out of or in any way related to such investigation or disclosure.

Signature Date
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DO NOT WRITE BEYOND THIS POINT - FOR INTERNAL USE ONLY

Interview by: Date

Remarks:

INS Form 1-9 Completed: [ ] Yes [ ] No

Hired: []vYes [] No Department: Position:
Reporting To: Salary: per HRIANUM
Approved: 1. 2. 3.

Department Director Vice President, Operations (HR) Chief Executive Officer
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